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I am delighted that you are considering applying for the position of 
Head of Boarding and hope that this brochure will provide you with  
the information you require both about the role and our school.

Chris Staley
Headmaster

We are a successful, forward-thinking, co-educational independent school with a long tradition of 
developing and promoting individual talent and encouraging high aspirations within an environment 
of continuous improvement. Our history dates back to the 14th century, but we are also very much 
an innovative and forward-looking school that combines a strong focus on academic excellence 
with a rich co-curricular programme to enable our pupils to ‘discover who they are’ and unlock their 
potential in a school with a strong sense of community.

This is a fantastic opportunity for a high-performing, experienced and ambitious professional to be 
a key part of our senior team overseeing a traditional, dynamic and outward-looking school. The 
successful candidate will have vision, drive and energy to help develop the boarding provision within 
our school, and ensure the learning and working environment is one in which all our pupils will excel.

If this role represents the type of opportunity and challenge which excites you, and you believe you 
have the necessary skills and experience to lead with an excellent team and shape the direction of 
our boarding provision at WGS, then we would be pleased to receive your application and give it 
serious consideration.

Welcome



This is a very exciting time in the history of Wisbech Grammar  
School (WGS)  
In November 2018 we received the ‘green light’ from the Board to 
launch our International Strategy and in January 2019, I informed 
the staff of the decision to open a boarding house and welcome 
approximately 12 pupils to the school in September 2020. Fast forward 
to September 2021 and we now have two boarding houses and 22 
overseas pupils due to join us throughout the current academic year 
and in September 2022, it is planned that the international pupils at 
WGS will grow to a total of 50-60! 

Chris Staley
Headmaster

This, in turn will mean our new Head of Boarding 
will have the opportunity to be an integral part 
of the evolution and expansion of our boarding 
provision over the next few years.  

It is a unique opportunity.

Therefore, WGS is looking for an exceptional and 
experienced pastoral leader who can oversee 
our growing boarding facilities and House 
teams. It is an opportunity that does not come 
along very often in the independent boarding 
sector, for an individual to lead and manage 
these facilities but at the same time ‘break 
new ground’ for the school and really take our 
boarding provision forward.

The post would ideally suit either a current 
Housemaster/Housemistress or indeed an 
Assistant/Deputy Housemaster/Mistress who 
has had a number of years’ experience in a 
larger boarding school. There is the option for us 
to make this a non-teaching post and alongside 

the Head of Boarding role we could be looking 
to integrate this individual into the existing 
pastoral teams in the school by potentially 
making available roles within Careers, and 
running our lecture series. This would depend 
on the interests, skills and experience of the 
successful candidate. We can be flexible.

The post is residential, and the School will find 
appropriate accommodation close to the school 
for the preferred candidate. This School will 
cover all costs of this accommodation (rent, 
utilities etc) and the post holder will be entitled 
to food in the Refectory at Breakfast, Lunch and 
Supper (free of charge) should they wish to. For 
those with families, we are an all through school 
from 3-19.  Our Kindergarten, Prep and Senior 
School are all on the same 34 acre site and 
this full time post comes with a generous fee 
remission for staff children.

Introduction



Wisbech Grammar School (WGS) is an independent, co-educational 
school located near the centre of the historic town of Wisbech in 
Cambridgeshire, on a green site of 44 acres beside the River Nene 
which runs through the town. The School offers a broad, high-quality 
education with excellent pastoral care for around 590 children aged 
3-18. It is predominantly a day school but, in recent years, has started 
to take a limited number of boarders, mainly from the Far East.

The School is located on a single site with the 
Preparatory School (known as Magdalene 
House) and the Senior School sharing the same 
buildings and extensive playing fields. The 
Kindergarten was established only in 2018. 

The School is well-equipped with modern 
facilities for academic learning and co-curricular 
activities and it has an ambitious programme 
for continued renewal. The current Headmaster, 
Chris Staley, has been in post since 2014.

Wisbech is a historic market town with a royal 
charter in North Cambridgeshire and it straddles 
the River Nene, roughly halfway between 

Peterborough and King’s Lynn. The town has 
a population of just over 30,000 and there are 
good road links to Cambridge, Norwich and 
Peterborough. The fast East Coast rail line runs 
twice hourly services from Peterborough to 
London in well under an hour. There are regular 
services to the East and West Midlands, and the 
North. Forty minutes to the north of Wisbech are 
the beautiful sandy beaches of North Norfolk 
coastline and the Sandringham estate. Easy 
access to lively urban centres combined with 
its proximity to areas of natural beauty, make 
Wisbech a highly desirable area to live.

About the School 
and Location



WGS was founded as a school for boys in 1379, making it one of 
the oldest Schools in the country. It was established by the Guild 
of the Holy Trinity, a group of scholars who were highly influential in 
developing the social and economic life of the town in the Middle Ages.

WGS has been a cornerstone of the town over 
many centuries and its presence was a vital 
factor in the granting of a Charter for Wisbech  
in 1549.

Since its establishment, change has been in 
the DNA of Wisbech Grammar. It has occupied 
a number of sites within the town over its 
evolution. In 1905 Wisbech High School was 
established to provide the same educational 
opportunities for girls as boys enjoyed at the 
Grammar School. The two Schools developed 
concurrently until they were merged in 1970, 
when the boys school moved across the River 
Nene to its current location.

Over the years, many additional facilities have 
been established. In 1991, a major extension 
programme added 19 classrooms, four 
laboratories, two computer rooms, a sports 
hall and an assembly hall/theatre. This was 
soon followed by the opening of a Design and 
Technology department and a new sports 
pavilion.

A £1m Arts Centre which included within it a 
suite of English classrooms, Music teaching, 
and a drama studio (with black out function) was 
completed in 2003 and on the sports front a 
new floodlit astroturf pitch was laid. 

In 2010, a new hall was added to the Prep 
School and more classrooms were built. In 2013, 
a Sixth Form Centre was opened, followed in 
2015 by a striking new, multi-functional refectory. 
In 2018, WGS launched its International strategy. 
This led to an even more busy building phase 
where the Bursar led a team to complete ‘7 
projects in 7 months’ and enabled the former 
sixth form centre to become the first international 
boarding house. The ‘7 in 7’ projects enabled 
acceleration through the masterplan and has 
led to the functional zoning of all academic 
departments. There is now a Humanities Hub, 
a brand new 6th Form study centre, Performing 
Arts zone, Arts zone, Science and Maths Zone, 
all of which have a clearer identity. 

With the move to welcoming international pupils, 
the school has evolved once again from a day 
school to a boarding school. January 2020 saw 
the opening of a second boarding house and 
there is now capacity for 24 pupils in one girls’ 
and one boys’ house (Warren and Hazel). The 
intention is to grow the international contingent 
to approximately 60 in the coming years.

History and 
Development



The Headmaster, Chris Staley, has been in post since 2014 and 
recruited Natalie to the Senior Leadership Team as Bursar in 2015.  

The Staff body is a highly valued asset at the 
School, and has a headcount of 180. It has the 
following characteristics;

• A number of staff hold different roles, for   
 example grounds worker and minibus driver

• 75 are true full time employees (including full 
 time teachers), with over 100 part time staff 
 who have either Term Time only contracts,  
 reduced weekly hours or job shares

• 70 are classed as teachers, 15 of whom are 
 Prep School specialists

• All key support services are delivered by 
 in house employed staff such as catering  
 and cleaning

• The gender split overall is 30% male to  
 70% female

• 7 members of staff have been with the School 
 for over 25 years

• The Headmaster is the longest serving 
 member of the Senior Management Team, 
 which has been refreshed to create a close 
 knit team committed to the transformation 
 agenda  

• Over 30 former pupils are current members  
 of staff

The School has recently completed a 
consultation in relation to Teachers Pension 
Scheme, and has successfully implemented a 
hybrid solution.

The support staff pension scheme is APTIS and 
offers a 5% employer contribution to match a 5% 
employee contribution.

The payroll function is completed in house.

Staff and HR

WGS places the individual pupil at the heart of its approach. This is 
underpinned by a focus on academic excellence, pastoral care and 
also ensures co-curricular activities and learning enrichment such as 
the performing arts, music and sport play an absolutely key role in 
ensuring children receive an all-round educational experience.

The School also fosters a strong community 
spirit connecting teachers, pupils, and families 
to ensure every child reaches their personal 
goals as the WGS website illustrates - see here. 
Regular surveys of parents, pupils and staff 
underline the success of this community focus.

The House system forms part of daily life 
at WGS. There are four houses - Clarkson, 
Holmes, Peckover and Sparks – each named 
after an important local notary in the rich history 
of the town and school. They each hold weekly 
meetings, providing the opportunity for pupils 
to interact with other year groups, engage in the 
many inter-house competitions, raise monies for 
charity and develop leadership and other key 
skills required for later life, as well as compete 

against each other in House competitions - 
Music, Cookery and Sports trophies. The school 
also operates a vertical system – Sections - and 
this dual approach strengthens ties between 
the year groups. The Merit Shield, awarded 
annually, recognises House achievements 
in the classroom via a grade card system 
while the Congo Cup is awarded annually 
after Congregational Singing assemblies held 
throughout the year. 

Ethos

https://www.wisbechgrammar.com/


WGS is a selective School. The main points of entry into the School are 
at 3+, 7+, 11+, 13+ and 6th Form and the School has sought to keep the 
entry procedure simple and streamlined. 

It typically comprises attending open days, 
registration of a child, and assessments. It 
also involves interviews with senior members 
of staff, a review of previous school references 
and reports, after which offers are made to 
prospective pupils. 

For promising pupils whose parents would not 
otherwise be able to afford the full fees, means-
tested bursaries are available. The School has 
historically been committed to these and they 
remain at the heart of the ethos of the School.

There are a range of scholarships also available. 
Academic and All-Rounder Scholarships offer 
fees remission in addition to Music, Drama, 
Art, and Sport. Scholarships are awarded on 
the basis of strong outstanding ability in and 
commitment to these disciplines. There are three 
entry points for both types of scholarships — 
Year 7, Year 9 and Year 12. 

Bursaries, Scholarships  
and Admissions

Former pupils are known as ‘Old Grammarians’.

Notable former pupils include Thomas Herring, 
former Archbishop of Canterbury; economist, 
Professor Stephen Littlechild; Denys Bullard, 
former MP for South West Norfolk; George 
Russell, Formula 1 racing driver for Mercedes-
Benz and Williams, Thomas Clarkson, slavery 
abolitionist; Ali Price, Scottish rugby scrum-half; 
Claire Goose, TV actress.

The Friends of Wisbech Grammar School is 
an association of former and present pupils, 
parents and staff including many friends in the 
community who support the School’s ethos 
and help with fundraising and help promote the 
school externally. 

Alumni

Ali Price 
Scottish 

International  
Rugby Union 

Player



The School’s approach is to provide an all-round education that inspires pupils to discover who 
they are based on nurturing their individual academic excellence. This takes place not just in 
the classroom or laboratory, but also in Art, Drama, Music and Sport, or through DofE and a 
broad co-curricular programme that is at the heart of the school’s vision. 

The curriculum varies and develops 
through the school years. At pre-school, 
Wisbech’s ‘Learning Environment’ 
encompasses three different aspects: The 
Indoor; The Outdoor; The Emotional. 

These aspects are considered to be 
equally important and Early Years Learning 
is through a mix of play and independent 
choices that are provided through a 
balanced and broad Foundation Stage 
curriculum based on the following:

Prime Areas: 
• Personal, Social and Emotional  
 Development 
• Communication and Language 
• Physical Development

Specific Areas: 
• Literacy 
• Mathematics 
• Understanding of the World 
• Expressive Arts and Design

The Preparatory School curriculum is 
designed to enable children to develop 
confidently and to become effective 
learners for life. Reception class pupils 
follow Development Matters in the Early 
Years Foundation Stage while from Prep 
1 to Prep 6 National Curriculum content is 
used as a basis for Teaching and Learning.

Formal learning is extended through 
access to the staff and facilities of the 
Senior School whose specialist staff also 
teach in the Prep School. Starting in 2015 
with Science and Sport, the linkage has 
extended to Humanities, Music, Drama 
and MFL. This is evolving to provide a 
seamless curriculum for WGS, a project 
that the new incumbent to the deputy 
head academic role will be piloting and 
developing. 

Throughout, children are exposed 
to opportunities that enhance their 
learning. For instance, they participate 
in programmes like the Junior Maths 
Challenge while tuition for the Trinity 
College Performing Arts Awards in 
Speech, Drama, and Communication Skills 
is also provided. A considerable amount 
of individual attention is provided through 
small class sizes and a high teacher-to-
pupil ratio. Every class has access to a 
classroom assistant enabling 1:1 or small 
group support, as well as extension for the 
most able.

The growth in online learning, obligatory 
in recent times, has meant WGS staff and 
pupils easily embrace distance learning, 
but for in-school teaching, WGS has 
invested in Harkness (‘executive office’) 
classrooms and small office style spaces 
for quiet study as well as collaborative 
study rooms and brand new ICT facilities.

In the formative years of Senior School, 
pupils receive a broad education in 
English, Mathematics, History, Geography, 
French, Spanish, German, the three 
Sciences, Music, Religious Studies, Art, 
Technology, Physical Education and 
Games. 

At GCSE, 19 subjects are offered. In 
addition to the core subjects (English, 
Maths, a Modern Language, a Humanity 
and at least one Science), three additional 
subjects are chosen from: Art, Music, 
Drama, Design Technology, Food and 
Nutrition, ICT, Textiles, Physics, Chemistry, 
Biology, French, German, Spanish, PE, 
Religious Studies, History and Geography.

There are seven lesson periods per day, 
Monday to Friday. Each period is 50 
minutes long while some are double 

periods, particularly in the GCSE and 
A-level years. All pupils have a weekly 
PSHCE lesson.

One of the recent innovations has been the 
introduction of a ‘Period 5’, an additional 
period, in which pupils can take advantage 
of a range of activities at the centre of their 
school day. 

In the Sixth Form, students choose 
from a wide range of A level choices 
which are supplemented by taking up 
the ‘Extended Project Qualification’ or 
following a series of ‘MOOCs’ (Massive 
Open Online Courses). In addition, pupils 
have the opportunity to attend a number 
of academic enrichment lectures held 
throughout the year.

A Level subjects include: Biology, 
Chemistry, Physics, Psychology, English 
Literature, Geography, History, Religious 
Studies, Maths, Business, Economics, 
Politics, German, French, Spanish, Art and 
Design, Design and Technology, Drama 
and Theatre, Music. There is also one 
BTEC on offer: Sport. 

The School achieves good academic 
results: just under 50% of all GCSE 
passes in 2020 were at grades 7-9 (based 
on Centrally Assessed Grades). In last 
year’s A Level results, top grades (A*-A) 
accounted for a third of results while 50% 
of grades were A*-B, and 70% of were 
A*-C. The overall pass rate increased to 
97%, and 81% of WGS pupils gained 
their first choice place at university which 
include Oxbridge and other Russell Group 
universities. Subjects such as Medicine, 
Veterinary Science, and Dentistry, as well 
as Economics, Business and Management 
are increasingly popular degree subjects 
for WGS students.

Academic



The School knows every one of its pupils. Individual pastoral care 
linked to individual academic care are the tenets of the School’s 
success and the school places great emphasis on creating a friendly 
and supportive atmosphere to enable the boys and girls to develop 
their own interests and talents. 

All teaching staff are involved in the development 
of every individual with whom they have contact 
and all students have a Form Tutor who ensures 
that each child is fully settled and performing at 
their best. The make-up of each form reflects an 
academic, social and gender balance. 

Forms have two tutor periods per week during 
which individual concerns can be discussed 
and progress reviewed, providing opportunity 
for developing independent thinking and study 
skills. This time is also used to cover aspects of 
the school’s PSHCE programme.

The Heads of Section leads regular group 
meetings of Form Tutors to resolve any pastoral 
or academic issues and the School also has a 
Learning Support Department which advises 
parents and provides services such as:

• screening and/or full assessments for   
 Dyslexia

• links to other education professionals 
 who can provide assessments for 
 Dyspraxia, Dyscalculia, ASD, ADD 
 ADHD, SLCN

• assessments for access arrangements 
 in GCSE, IGCSE and GCE exams

• flexible timetabling for pupils who may 
 need to concentrate on a core of 
 subjects

• 1:1 or small group literacy or study skills 
 lessons with a qualified SpLD teacher 

• LSA support in some class lessons in 
 the Senior School.

WGS also places 
great emphasis 

on fostering a strong 
community spirit 

involving pupils, staff 
and parents.

Pastoral

Pupils accross the School fundraise for Born Free Foundation



WGS offers a wide programme of co-curricular activities across Sport, 
the Performing Arts, Music and the Duke of Edinburgh Award in which 
many children take part at Bronze, Silver and Gold levels and a wide 
range of clubs and societies. As well as being enriching in themselves, 
these activities provide opportunities to develop the soft skills needed 
in 21st century employment.

Sport 
Every pupil takes part in sport and team sports 
from Prep 1 to U6th, including Rugby, Hockey, 
Netball, Cricket and Athletics as well as various 
individual sports and fitness sessions. There are 
at least 200 minutes of sport per week with an 
increased range of sports choices available from 
Year 10.

The School also operates a Sports Development 
Programme leading to an Elite Sports 
Programme for pupils who want to pursue sport 
at a higher level with expert coaching from a 
team of highly-qualified sports coaches and 
support from a Strength and Conditioning team 
and Physiotherapist.

Performing Arts 
The performing arts - music, dance and 
drama - are popular at WGS comprising an 
extended curriculum ranging from nativity 
plays in the Prep school to full scale School 
productions and stage performances. These 
have included productions of ‘Joseph and the 
Amazing Technicolor Dreamcoat’ and ‘Shout’ 
which were played to a nightly full house at The 
Angles Theatre in Wisbech. The School has 
been awarded recognition as a Trinity Champion 
Centre for Music and Drama. Wisbech pupils 
are regularly finalists at the national Cranmer 
Awards. Pupils also learn about stage 
production including sound and lighting. 

Music  
There is also a rich and varied musical life at 
WGS with orchestras, choirs, steel bands, 
bespoke instrument tuition and performances 
on a large and small scale throughout the year 
showcasing strong musical talent at the School. 
More than 150 musical instrument lessons 
take place every week and ensembles include 
Samba Band, Steel Band, Brass Ensemble, 
Jazz Ensembles, and Rock Choir in addition 
to orchestras, chamber music groups and 
traditional choirs. There is also a dance studio 
offering pupils access to top level coaching from 
visiting dance companies.

The School offers the Duke of Edinburgh Award 
(Bronze to Gold) and a wide range of clubs and 
activities including, amongst others: Archery, 
Street Food, Engineers, Art, Dance, Rugby 
7s, Table Tennis, Gymnastics, Sports Elite, 
Cricket and Duke of Edinburgh, Archaeology, 
Italian, Books, Competitive Cooking, Chess, 
Digital Graphics, Electronics, Film, Japanese 
Culture, Lego, Lifesavers, Military History, and 
Photography. 

Co-Curricular

Girls 1st Rugby Team



Title: Head of Boarding

Responsible to: Senior Deputy Head  

Line Management Responsibility: All Pastoral Boarding staff.  
Directs the duties of Housekeeping staff in liaison with the Head of 
Housekeeping  

Summary of main purpose of the job:  
• To work with the Senior Deputy Head and Senior Management 
 Team (SMT) of the School ensuring communication and 
 compliance with all aspects of safeguarding and boarding   
 legislation

• To work closely and collaboratively with International Admissions, 
 House Staff, Head of EAL and the International Director

• To be an integral safeguarding team member for the school 
 ensuring a proactive and effective approach 

• To take an operational and strategic lead in all matters pertaining 
 to the care and social welfare of international pupils throughout  
 the school 

• To have oversight and set the tone for the pastoral management of 
 the international pupils) 

• To manage and oversee the work of all the staff in the Boarding 
 Houses in order to ensure that pupils are given the highest quality 
 of residential experience 

Main Duties and responsibilities:  
• To manage the smooth and consistent running, discipline and 
 positive operation of the international pupils during term time 
 (including half terms)

• To manage the working week to ensure appropriate oversight of 
 the running of two effective and well-managed boarding houses

• To establish and perpetuate an appropriate family atmosphere in 
 the residential environment 

• To be responsible for the planning, design, documentation and 
 development of the residential provision made by the School in 
 order to ensure that it meets all statutory requirements and would 
 be considered as an example of best practice 

• To take the lead role in the preparation of the boarding provision for 
 inspections / evaluations of residential provision by external 
 agencies and authorities with particular reference to the National 
 Minimum Standards for Boarding Schools and other relevant 
 legislation 

• To exercise oversight of, and to participate in the processes of 
 appraisal, review and professional development of boarding staff/ 
 team. To co-ordinate the provision for their staff training with the 
 Senior Deputy Head and SMT 

• To ensure that records about the social aspects of pupil 
 development are appropriately designed, well maintained and 
 effectively integrated within the general system of record keeping 
 agreed by the School 

• To report on an agreed basis to the Headmaster and to other 
 members of the Senior Management Team about pastoral,  
 afeguarding and boarding and to make recommendations about 
 further development 

• To oversee and contribute to the extra-curricular life of boarding, 
 as well be on duty in week, on some w/e’s and to act as 
 emergency cover if required

• To be available over half terms (as our boarders stay in the 
 boarding facility at these times) as well be prepared to run, support 
 and assist in the last 2 weeks of August with boarder orientation 
 and assist the EAL and boarding teams in the running of our extra 
 English and induction courses. (You do not necessarily have to be 
 an EAL specialist)

• To manage a delegated budget 

• To carry out any other duties commensurate with the post of Head 
 of Boarding as directed by the Headmaster 

Expectations:  
• To work within the framework of the mission statements, aims, 
 policies and procedures of Wisbech Grammar School Ltd and to 
 support the objectives of the organisation 

• To be committed to the development of opportunities for inclusion 
 by all pupils attending the School 

• To have and develop a thorough understanding of mental health 
 issues affecting young people 

• To accept a personal commitment to the corporate responsibility 
 for the education, care and development of all pupils attending  
 the School 

• To promote and develop a team approach across all professional 
 disciplines to the work of the School 

• To be a role model for staff and pupils in all aspects of personal 
 and professional conduct and by exemplifying the school’s Staff 
 Code of Conduct 

Job Description
Health and Safety:  
• Carry out risk assessments in line with the schools Health and   
 Safety Policy 

• Oversee arrangements for the safety of pupils and staff in school   
 and on visits or excursions

Generic Accountabilities  
The duties outlined above are not intended as a restrictive list 
and may be extended or altered to include other tasks that are 
commensurate with the role. 

Safeguarding Children  
In accordance with the school’s commitment to adhere to the 
Department for Education’s Keeping Children Safe in Education and 
all other relevant guidance and legislation in respect of safeguarding 
children, you will be required to demonstrate your commitment to 
promoting and safeguarding the welfare of children and young people 
in the school. 

Confidentiality  
During the course of employment the holder of the role will 
have access to information of a confidential nature. Under no 
circumstances may this information be divulged or passed on to any 
unauthorised person or organisation.

Data Protection  
During the course of employment, you will have access to data and 
personal information that must be processed in accordance with the 
terms and conditions of the General Data Protection Regulation and 
properly applied to pupil, staff and school business/information. 



Essential Experience and Knowledge 
• Safeguarding/DSL experience 

• Inspection experience ISI/Ofsted 

• Managing residential provision 

• Proven track record of running a successful  
 boarding house 

• Experience of leading/managing pastoral teams 

• Resilient

• Effective time management and being able to   
 prioritise, being able to work to deadlines 

• Excellent communicator and the ability to inspire   
 confidence and respect in pupils, parents and staff 

• Willingness to contribute to the extra – curricular life of  
 the school

• Ability to manage change

• Willingness to work as part of a team 

• Ability to manage own work effectively 

• Able to use own initiative 

• Ability to work in a busy environment and keep   
 focused on the task in hand 

• Commitment to promoting health, welfare and   
 safeguarding of children 

• Commitment to promoting and implementing equal   
 opportunities 

Personal Attributes  
• Cheerful disposition with a robust sense of humour 

• Team player 

• Sense of responsibility and confidentiality 

• Professionalism and integrity

• Dedication and enthusiasm

• Ambition

• Cognitive flexibility

• A high degree of emotional intelligence

Application  
Process
Due to the exciting and unique nature of this 
opportunity we are anticipating high levels of 
applications so early submission of your CV is 
recommended.

If you are interested in applying please send 
through an introductory email outlining your 
suitability for the post, and a full copy of your CV 
to abrady@wisbechgrammar.com, where your 
details will be assessed and reviewed by 
Ana Brady, Head of HR. 

You will receive an acknowledgement of your 
application within two working days, and 
candidates that best fit the criteria should expect 
a call from Ana within five working days. 

Candidates will also be required to complete and 
submit a Wisbech Grammar School application 
form within 72 hours of submitting your letter 
and CV.

The shortlisted candidates will be invited to 
attend an assessment centre at the school.

Person  
Specification



Wisbech Grammar School 
Chapel Road 

Wisbech 
PE13 1RH

01945 586 750 
admissions@wisbechgrammar.com 

wisbechgrammar.com


